
 

 

 

 

 

STEYN CITY SCHOOL STATEMENT IN RESPONSE TO BLACK LIVES MATTER 

 

As a young school community, we are not tethered to the traditions and expectations of the 

past. Instead, we are bound by a deep concern for each other, for community, for our 

country and for the world.  

At Steyn City School, we live with care and respect, we lead with courage and restraint, and 

we serve with humility and generosity. We are committed to an ethos that acknowledges a 

diverse society where happiness, integrity, dignity, kindness, courtesy, flexibility, tenacity, 

passion, and rigour rest at the heart of everything that we do. We cherish our African roots 

and dare to make a distinctive difference as significant global citizens, as we live out the 

school motto, ‘We Reach Beyond’ 

The Black Lives Matter movement (started in 2013) is sweeping across the world, a 

movement that asks that black people be recognized as worthy of equal respect and dignity. 

How sad that forty-four years after 1976, people still need to rise up in protest about race 

inequalities. As a school we need to pay attention and speak openly about discriminatory 

attitudes, acts, and beliefs. It is through dialogue that people learn, grow, and change and 

schools need to provide educational platforms for these dialogues. Steyn City School is a 

new and pioneering school and our purpose is to encourage all in our community to reach 

beyond in their own lives and to make a positive impact on the lives around them. We must 

demonstrate this spirit in our daily lives. 

And so now, more than ever before in our short history as a school, we must embrace our 

pioneering spirit and think about our responses to each other. It is important that we 

embrace a framework of anti-racism; educationally, emotionally, socially, and globally. It is 

not enough for us to say we embrace everyone. We need to be true to the spirit of our Steyn 

City School family and ask these important questions as we grow and learn:  

• Do we perpetuate unchallenged beliefs about race in our daily actions and thoughts? 

• Is our school a safe space for all who work and learn in it? 

• Are we providing appropriate educational spaces for discussion and engagement so 

that our students develop a deeper understanding of each other and their identities? 

• Are we intentionally choosing curriculum content that will enable all our students to 

see themselves reflected in the curriculum?  

• Is our Code of Conduct inclusive of all people? 

• Does our approach to one another convey anti-racist attitudes in all that we do and 

say each day? 

• Have we put a plan in place for our personal accountability and our accountability as 

a school? 

These questions are set to challenge us not to forget and not to move past this significant 

moment but to work continuously to grow as a school community. We have existing 



platforms for this work. These include staff and student development programmes, the 

Student Council, and Life Orientation classrooms, but platforms are of no use in isolation. 

The lived experience of all our students and staff must reflect our commitment to a school 

that is safe for all who learn and work there. 
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